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(Job Involvement of working women in Sharkia 
Governorate in light of some demographic variables) 

Abstract: 

          The current  research aimed to identify the rate of job 
involvement among working women, in addition to identifying 
the difference in the rate of job involvement in light of some 
demographic variables: chronological age - educational 
qualifications - job level and number of years of experience. The 
instrument of the study was a job involvement scale prepared by 
the researcher. The scale was administered to a sample of (300) 
working women in Sharkia Governorate. The scale was also 
administered to employees in the governorate office, Zagazig 
University, and some educational departments; the average age 
was (20.8) years, and the standard deviation was (4.1). Using 
the appropriate statistical methods in the statistical program 
(SPSS) such as the arithmetic mean, standard deviation, and 
regression analysis, the most important results showed that the 
rate of job involvement among the working women was (3.72). 
The results also showed that there was no statistically significant 
difference between the mean scores of job involvement 
attributed to the chronological age and educational qualification; 
 there was a statistically significant difference between The 
mean scores of job involvement due to the job level and the 
number of years of experience ,The researcher also recommends 



 
  

 
 

further research and studies to identify the different rate of job 
involvement in light of other demographic variables such as 

(number of children and monthly salary).     

Keywords: job involvement - working women - demographic 
variables 
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