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Creative leadership as an entry point for job satisfaction in 
general secondary schools in Sharkia Governorate _Afield 

study 
 

Abstract :  
The study aimed to identify the effect of creative 

leadership on achieving job satisfaction in general secondary 
schools in sharkia governorate Afield study, and the study 
adopted the descriptive approach, the study reached a number of 
results related to activate creative leadership style because of its 
strong and positive role in achieving job satisfaction. The study 
recommended the necessity of training the leaders of public 
secondary schools on the concept, foundations and principles of 
creative leadership and encouraging creativity and innovation so 
that general secondary school leaders can achieve the desired 
educational goals achieving a high degree of job satisfaction for 
workers. The study also recommended the necessity of paying 
attention to the needs workers, identifying the problems they 
face, honoring the leaders of schools that care for workers and 
raising their morale. As well as paying attention to the school 
environment so that it is suitable to start moving towards the 
application of creative leadership. Achieving job satisfaction as 
a direct result of adopting the creative style of leadership and 
making sure to involve employees in the administration and 
developing plans that affect their work and encouraging them to 
ensure their implementation and ensuring a clear system for 
promotions.   
Key words: creative leadership - Innovation  -  Job 
satisfaction   
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Source : Rachid Benlamri & Michael Sparer : Leadership innovation and 
Entrepreneurship as Driving forces of global Economy, proceeding of 
the 2016 international conference on leadership entrepreneurship 
(ICLIE), Springer international publishing , Switzerland,2017, p.272 









 

 

 

 

 

 

 

 

 

 

 

  

 

 
 


 



  

 

  

-٣٩٥-  

















 

 








) 

 




 



 
 
 

-٣٩٦- 

 







 

 





 

 








 









 

 



  

 

  

-٣٩٧-  

 







 

 




 

  





 

 

   

   

 


 



 
 
 

-٣٩٨- 

 

 

 



 

 










 









 

 

     

           



 



  

 

  

-٣٩٩-  

          

          

          

          

          



 

          



 

          

 





 

           

 

 
  

  

  



 
 
 

-٤٠٠- 

 

 

 

 

  





 

 




 

  

 

   

  

 

  

 



  

 

  

-٤٠١-  

  



 

 

 

 

 

 

 







 

  

 

 

 

 

  

 رضا إشباع أداء دافعیة حاجات

 عائد



 
 
 

-٤٠٢- 

 

 







 

 



















 

Lawler Model 
Edwerds Lawler





 



  

 

  

-٤٠٣-  

Pay 

Supervision 

Satisfaction with the work itself 







 





 









 







 







 
 
 

-٤٠٤- 









 



 











 


 





 









  

 

  

-٤٠٥-  



 







  



 



  

  

 

 

 

 

  

  



 
 
 

-٤٠٦- 





 







 



 

   

   

   

   

   

   

   

   

   

   



  

 

  

-٤٠٧-  

  

 







 

   

   

   

   





 

  

 

  



 



 
 
 

-٤٠٨- 

  

 

  

 

  

 





 

)١( 



 

)٢( 



 

)٣( 





 

)٤( 

 



  

 

  

-٤٠٩-  

)٥( 

 

)٦( 



 

)٧( 



 







 









 



 



 
 
 

-٤١٠- 











 













 









––––



(SPSS)



– 



  

 

  

-٤١١-  



 

 

 

 

 

 

 

 

١.  

٢. 



 







 







 
 
 

-٤١٢- 







–––

–    

 

١.  







 



 

    

    
    
    

    

    

   

 



  

 

  

-٤١٣-  

 







SPSS 25.0 

 

 





 



 



 
  



 


 



 


 


 


 


 


 


 


 


 


 

          

          

          

          

          
, 



 
 
 

-٤١٤- 



,

 

 





 



 



 
  



 


 



 









 



 









 



 









 



 









 



 









 
          
          
          
          

          



 


 


 


 


 

 



  

 

  

-٤١٥-  

















 

 







 

 



 
 
 

-٤١٦- 

 



 

 


 



 



& 

    

    

    

    

    

    

  



 

 

 

          

         

 

 



  

 

  

-٤١٧-  

 



 

 
  

  
  
  
  
  

, 

           

 ,

 

 

          



 



 
 
 

-٤١٨- 

 



 



 
  



 


 



 









 



 









 



 











 



 











 



 











 
          
          
          
          

          
, 



,,







 









  

 

  

-٤١٩-  





 

 

 

  

  

  

  

  

 



 



–,

,–,,–

,,–,

,– 



 
 
 

-٤٢٠- 

 





SPSS 25.0 

 



 

 



 

 

  







 


  

 


 



 


 




 





 

 

       
 






 

 , , , ,   
, ,  

 

      
 







 

 , , , , , 
, ,  

 



  

 

  

-٤٢١-  

 

  







 


  

 


 



 


 




 





 

 

       







 

 , , , , , 
, ,  

 

       




 

 , , , , , 
, ,  


 , 

 
, 



, 

 

 

,

,,



 

 



 
 
 

-٤٢٢- 

,

,

,



 

 

,

,,





 

 

,

,,



 

 

 

 



  

 

  

-٤٢٣-  

 



 

 

  






 


 

 

 


 



 


 



 


 

 

      
 












 

 , , , , , 
, ,   

      
 








 

 , , , , , 
, ,   

      
 




 , , , , , 
, ,   



 
 
 

-٤٢٤- 

 

  






 


 

 

 


 



 


 



 


 

 


 

       







 

 , , , , , 
, ,   

       







 

 , , , , , 
, ,   


 ,  

, 



,



 



  

 

  

-٤٢٥-  

 

 



,

,,

,



 

 

,

,,



 

 

,

,,



 

 

,

,

, 



 
 
 

-٤٢٦- 





 

 



 

 



 

 

  






 


 

 

 


 



 


 



 


 

 

       






 

 , , , , , 
, ,   

 


      , ,   



  

 

  

-٤٢٧-  

 

  






 


 

 

 


 



 


 



 


 

 









 

 , , , , , 

      
 











 

 , , , , , 
, ,   

       

 , , , , , 

, ,   



 
 
 

-٤٢٨- 

 

  






 


 

 

 


 



 


 



 


 

 






 

       







 

 , , , , , 
, ,   


 

,  

, 



, 

 



  

 

  

-٤٢٩-  

 

,

,

,



 

 

,

,,

 

 

,

,,





 

 

,



 
 
 

-٤٣٠- 

,,





 

 

,

,,





 





 

 



 



  

 

  

-٤٣١-  

 





 

 

  






 


 

 

 


 



 


 



 




 

 

      
 


  , , , , , 

, ,   

      
 



  , , , , , 

, ,   

      
 






 

 , , , , , 
, ,   

       


  , , , , , 

, ,   

       


  , , , , , 

, ,   

 ,  
, 



 
 
 

-٤٣٢- 



, 

 

 

,

,,



 

 

,

,,



 

 



,,

,



 

 



  

 

  

-٤٣٣-  

,

,

,



 

 

,

,

,



 









 

 



 



 
 
 

-٤٣٤- 

 



 

 

  






 


 

   


 


 



 




 

 

       

  , , , , , 

, ,   

       



 
 , , , , , 

, ,   

       

  , , , , , 

, ,   

      
 






 

 , , , , , 
, ,   

      
 



  , , , , , 

, ,   

 ,  
, 



, 



  

 

  

-٤٣٥-  

 

 

,

,,



 

 

,

,,





 

 

,

,,





 
 
 

-٤٣٦- 



 

 



,,

,



 

 

 ,         

         

 

 



 

 



  

 

  

-٤٣٧-  

 



 

 

  






 


 

  

 



 


 



 


 

 

      
 


  , , , , , 

, ,   

      
 



  , , , , , 

, ,   

      
 



  , , , , , 

, ,   

       



 

 , , , , , 
, ,   

       


 

 , , , , , 
, ,   

 
      , ,   



 
 
 

-٤٣٨- 

 

  






 


 

  

 



 


 



 


 

 




 

 , , , , , 

       



 
 , , , , , 

, ,   

       



 
 , , , , , 

, ,   

       



 

 , , , , , 
, ,   

       



 
 , , , , , 

, ,   

 ,  
, 



,





  

 

  

-٤٣٩-  



 

 

 

,

,,







 

 

,

,,



 

 

,

,,







 
 
 

-٤٤٠- 

 

 

,

,,





 

 

,

,,









 

 

,

,,







  

 

  

-٤٤١-  



 

 

,

,,





 

 

,

,,







 

 

,

,,





 
 
 

-٤٤٢- 



 

 

,

,,







 













 

 
 







  

 

  

-٤٤٣-  









 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

-٤٤٤- 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

)١( 

 

)٢( 

 



  

 

  

-٤٤٥-  

)٣( 



 


 











 

  



 

 

 

 



 



 
 
 

-٤٤٦- 

 

 

  

 



 

 





 

 



 

 



 

 



 



  

 

  

-٤٤٧-  

 







 

 

 

 



 

  

 

 

 

 

 

 

 



 
 
 

-٤٤٨- 

 



 

 



 

 





 

 



 

  

 

 

 



 



  

 

  

-٤٤٩-  

 

 

 

 

  

  

 

 

 

 



 

 

 

 

 

 

 



 
 
 

-٤٥٠- 

 

 

 

 

  



 

 

 

 

 

 



 

  

 

 

 

 



  

 

  

-٤٥١-  

  

 

 

 

  

 

 

 

 

 



 

 

 

 

 

  

 



 
 
 

-٤٥٢- 

  

  

  

  

  


 

 





 

 

 

 





 

 

 



  

 

  

-٤٥٣-  

 

 

 







 

 













 

 



 



 
 
 

-٤٥٤- 

 





 

 

 

 





 

 



 

 



 

 



 

 



 



  

 

  

-٤٥٥-  

 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

-٤٥٦- 

                                                                                                                                                         
 

1

 

(2) Marishane, Nylon-Bulgarian Comprat : Ne Education Society 
Leadership and Context Connectivity, Merging Two ces for Sustainable 
School Improvement 2016, p. 166. 

(3) Lener Aksoy, Soner Cankayo, M. Yalcin : Tasmekepll The Effect of 
Participating in Recreational Activities on Quality of Life and Job 
Satifaction Faculty of Medicine, Ordu University, Turkey Dol : 10, 131 
89, 2017, p. 105. 

4



 

5

 

(6) Yadapak Yallapadee, The Creactive Transformational Leadership of 
Primary School Teacher Faculty of Education, Mahasara Khan 
University Thailand, Vol. 10, NO. 4, 2017, p. 180. 

(7) Riane, Johnly Pio : The Influence of Spiritual Leadership on Qualify of 
Work Life Job Satisfaction and Organizational Friendship Behavior 
International Journal of Law and Management, Vol. 29, Issue 6, 2006, 
p. 5. 

8

 

9

 



  

 

  

-٤٥٧-  

                                                                                                                                                         
10 

11 

12

 

 

13

 

14

 





 



 

  

 



  

(19) Min Basadur : "Leading others to think innovatively together: creative 
leadership", The leadership quarterly , Vol. 15, 2004, p.111 

  

21



 

22

 



 
 
 

-٤٥٨- 

                                                                                                                                                         
23



 

24

 

25

 

26

 

27

 

28

 

29

 

30

 

31



 

32



 

33

 



  

 

  

-٤٥٩-  

                                                                                                                                                         
34



 

35



 

(36) Zacher, Hannes, Johnson, Emily : Leadership and Creativity in Higher 
Educa on, Studies in Higher Educa on, Vol. 40, No. 7, 2015, p. 1210-
1225. 

(37) Sprctar, J. Michael : Thinking about Educational Technology and 
Crea vity, Vol. 56, No. 6, Nov. 2016, p. 19. 

(38) Oquivst, Anna, Malmstrom, Malin : Teacher's Leadership : A Marker 
or a Breaker of Student's Educational Motivation, School Leadership 
and Management, Vol. 36, No. 4, 2016, p. 366. 

(39) Yadapak Kallapad, Komat Tesaputa : Strenghtening the Creative 
Transformational Leadership of primary School Teachers, Faculty of 
Educa on, Mahasrakham, Vol. 10, No. 4, 2017. 

 .١٣ ، ص٢٠١٠ ، عمان ، دار الفكر ، القیادة الإداریة وإدارة الابتكار:  علاء سید قندیل )٤٠(

(35) Elif Bozygit : "The importance of leadership education in university: 
self-leadership examples", International education society, Vol. 12, 
No. 4, 2019, p. 1. 





 



 



 
 
 

-٤٦٠- 

                                                                                                                                                         


 

 

 



 

(40) Stephen Swensen & Grace Gorringe :" Leadership by design " , 
International organization development of physician leaders, Vol.35, 
Issue.4, 2016, p.550. 





 



 

  

 



  

(45) Min Basadur : "Leading others to think innovatively together: creative 
leadership", The leadership quarterly , Vol. 15, 2004, p.111 

  

 

  

(49) Qingling Zhang & et al.: "Creative leadership strategies for primary 
school pricipals to promote teachers' creativity in Guanxi", kasetsart 
journal of social sciences, Vol. xxx, 2018, p. 2.  



  

 

  

-٤٦١-  

                                                                                                                                                         

(50) Bethany K. Mickahail & Carlos Tasso Eira : Effective and creative 
leadership in diverse work forces, library of Congress, U.S.A, 2018. P. 
67. 

(51) Nils Myszkowsk&et.al: "Managerial creative problem solving and the 
Big Five personality traits: Distinguishing divergent and convergent 
abilities", Journal of Management Development, Vol. 34, Issue: 6., 
2015, p.67 

(52) Abraham Carmeli & et. al : "Leadership creative problem – solving 
capacity and creative capacity and creative performance : The 
importance of knowledge sharing", Human resource management, 
Vol. 52,  No. 1, 2013, p. 9. 



 

  

(54) Victor S. Sohmen : "Reflections on creative leadership", International 
journal of Global Business, Vol. 8، 2015، pp. 5,6. 



 



  

(57) Karen A. Campbell : Can effec ve risk management signal virtue – 
based leadership, Journal of Business Ethics , Vol. 129, issue. 1  ,2015,  
p. 116 

 



 
 
 

-٤٦٢- 

                                                                                                                                                         



 

 



–

  



 

 –

–  



 –
 



– 

(64)  Darja Kragt, Hannes Guenter : "why and when leader ship traning 
predicts effectiveness : The role of leader identity and leadership 
experience" , Leadership & organization Development Journal, Vol. 
39, issue. 3 , 2016 , pp 409-413 . 

(65) Liqun Wen & Et. al : "The influence of Leader's creativity on 
employees and team creativity : Role of identification with leader ", 
Nankia Business Review International , Vol.8 , Issue. 1, 2017, p.23 

(66) Koustab Ghosh : "Creative leadership for workplace innovation : an 
applied SAP-lap framework", Development and learning in 
organizations : an international Journal , Vol. 30, Issue. 1,2016 , p. 12. 

 
(67) MukadderBoydakOzan and SongülKarabatak : "Secondary School 

Administrators' Approaches to Innovation Management and 



  

 

  

-٤٦٣-  

                                                                                                                                                         
Encountered Problems", international Online Journal of Educational 
Sciences,  vol.5, No. 1, 2013, pp. 259, 260. 



 





 





– 



––

 



 

 

(73) Mahmoud Moussa & et al. : "A conceptual frame work of the factors 
influencing innovatin in public sector organizations" , The journal of 
developing areas ,Vol. 52, No. 3, Summer 2018, p. 232 . 



 

 



–

 



 
 
 

-٤٦٤- 

                                                                                                                                                         
– 



 





 





 







 





 

85 

(86) Adya Hermawati : Mediation Effect of Quality of Work Life, Job 
Involvement and Organisational Citizenship Behavior in Relationship 
Between Transglobal Leadership to Employee Performance, 
Department of Management Faculty of Economics, University of 
Widyagama malang, Indonesia, International Journal of Law and 
Management, Vol. 59, No. 6, 2017, pp. 1151 – 1156. 

87–
––

 

88

 



  

 

  

-٤٦٥-  

                                                                                                                                                         
89 

 

90–

 

91

 

92 

93 

94



 

95

 


