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الرضب الىظُفٍ وعلاقته ببلإنتبجُت العلمُت لذي عضىاث 

 هُئت التذرَس بجبمعت طُبت

 مستخلص

Spss



 
 

353 



 
 

355 

ABSTRACT 

Job satisfaction and its relationship to the scientific 

productivity of female faculty members at the University of Taibah 

Aim of the current research is to identify the job satisfaction of 

female faculty members at the University of Taibah and its relationship to 

their scientific productivity. The sample consisted of (41) Female 

Members of faculty (assistant professor, associate professor, professor), 

applied to them a questionnaire of job satisfaction for faculty members at 

the University of Taibah (prepared by researcher) which contains seven- 

axes is: the nature of the job, salaries system, the relationship with the 

faculty, facilities and teaching methods, procedures and scientific 

research and services offered by the university and performance 

evaluation, as well as a Form scientific productivity that reflect scientific 

productivity of the author books, and scientific published research and 

working papers presented at seminars and scientific conferences and 

supervising theses and discuss messages graduate and using the software 

package. SPSS used to analyze the data, to answer the following 

questions: 

(1) What is the level of job satisfaction for faculty members in the 

colleges of the University of Taibah? 

(2) Are there any differences in job satisfaction among female faculty 

members at the University of Taibah Saudi and non-Saudi? 

(3) Are there differences in job satisfaction according to the 

Academic Rank (Assistant Professor, Associate Professor, Professor) to 

female faculty members at the University? 

(4) Are there differences in the job satisfaction according to 

specialization (theoretical and scientific) for female faculty members at 

the University of Taibah? 

(5) Are there in the degree of job satisfaction depending on years of 

experience of faculty members at the University? 

(6) Is there influence of job satisfaction on the scientific 

productivity of female faculty members at the University? 

 Keywords: Job satisfaction - scientific productivity - Female university 

faculty members. 
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أهذاف البحج

-أهمُت البحج:
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   -مصطلحبث البحج:

   -حذود البحج:
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 لإطبر النظرٌ والبحىث المرتبطت ببلبحج الحبلي: ا
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 بعض النظرَبث المفسرة للرضب الىظُفٍ: 

Harzberg

Harzberg
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Vroom

Vroom

 حبنُبً: الذراسبث السببقت: 



 
 

333 



 
 

335 



 
 

333 



 
 

333 

 حبنُبً: الذراسبث الأجنبُت: 

Curtis Et Al 1999
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Porter and lawler

Indications of human resources effection 

and job withdrawal

Shang, G. MAn 

Analysis Of Job Satisfaction".

Steel, 1989
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 تعلُق علً الذراسبث السببقت: 
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 منهجُت الذراست وإجراءاتهب: 
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 حبلخبً: الإجراءاث:
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